STATE OF ARKANSAS OFFICE OF PERSONNEL MANAGEMENT
Administrator’s Office

Depﬁftmeﬁt Of Finance 1509 West Seventh Street, Suite 201
: D N Post Office Box 3278
and Administration Little Rock. Arkansas 72203-327%
‘ Phone: (501) 682-1753

FAX: (5011 682-3104
www. arkansas.gov/dia

June 8, 2012

Senator Michael Lamoureux, Co-Chairman

Representative Bryan King, Co-Chairman

Unitorm Personnel Classification and
Compensation Plan Subcommittee

Arkansas Legislative Council

State Capitol Building, Room 315

Little Rock, Arkansas 72201

Gentlemen:

The Office of Personnel Management submits the following request for approval in
accordance with ACA 21-1-402(b), which states:

No person whose spouse is elected (o a constitutional office may, after the
spouse is elected to the constitutional office and during the term for which

the spouse is elected, enter into emplovment with any state agency without

the prior approval of the Joint Budget Committee during a legislative

session, the Legislative Council between legislative sessions, and the Governor.

The University of Arkansas Medical Science (UAMS) has selected Phyllis Wilkins for the
position of Licensed Mental Health Professional, position number 50046640, with a
proposed salary of $60,199. Ms. Wilkins is the spouse of Henry Hank Wilkins IV, a current
member of the Arkansas House of Representatives.

Upon review of the criteria specified, the Office of Personnel Management finds that the
University of Arkansas Medical - Science (UAMS) has met the employee
disclosure/certification and employment of family members requirements.

In addition, pursuant to ACA 21-1-402(b), the Office of Personnel Management has
obtained the approval of the Governor.



Senator Michael Lamoureux, Co-Chairman
Representative Bryan King, Co-Chairman
June 8, 2012
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Your approval of this request 1s greatly appreciated.

Sincerely,
Kay Barnhill Terry

State Personnel Admanistrator

Attachment: Employee Disclosure/Certification and Employment of Family Members Form
Governor’s Approval Letter

KBT/jlh



STATE OF ARKANSAS
NIKE BEESE
GOVERNOR

May 30,2012

Richard A. Weiss, Director
Department ot F inzmc* and Administration
Chief Fiscal Ofticer of the State
F309 West Seventh Street, Suite 401
Linde Rock. AR 72201

Prear Mr, Weiss:

In response to vour h:nc* dated May 30, 2012, 1 am approving the request
presented by you. on behall of the University of Arkansas for Medical Sciences. to hire
Phyllis Wilkins in the position of Licensed Mental Health Professional. position number

50046640, with a proposed salary of $60,199.00. You have reported that Ms. Wilkins is
thc spouse of Henry ~Hank™ Wilking IV, a current member of the Arkansas House of

Representatives.

i%z&xtd upon appropriate review of the criteria specified pursuant 1o Ark. Code
Ann. § 21-1-402(b). 1 concur with the determination that the agencey has met the
e

employee disclosure/eertitication and employment of family members requirements.
Thank vou for your attention o this matter,

Sinccrclvw

P
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‘ﬁ;m Becebe
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STATE OF ARKANSAS OFFICE OF THE DIRECTOR

1 « FRU9 West Seventh Street, Suite 4H
Department of Finance Pust Office Box 327

; « » . Little Rock, Arkaneas 722033275
and Administration Phone: (5017 682-2242

Fax (5011 6X2-1029
httprowwwostate.ar. usdfy

May 30, 2012

The Honorable Mike Beebe
Governor of Arkansas
State Capitol Building
Suite 250

Little Rock, AR 72201

Dear Governor Beebe:

The Office of Personnel Management presents the following request for approval in accordance with Ark.
Code Ann. § 21-1-402(b), which states:

“No person whose spouse is elected to a constitutional office may, after the spouse is
elected to the constitutional office and during the term for which the spouse is elected,
enter into employment with any state agency without the prior approval of the Joint
Budget Committee during a legislative session, the Legislative Council between legislative
sessions, and the Governor.”

UAMS has selected Phyllis Wilkins for the position Licensed Mental Health Professional, position number
50046640, with a proposed salary of $60,199.00. Ms. Wilkins is the spouse of Mr. Henry Hank Wilkins
IV, a current member of the Arkansas House of Representatives.

Upon review of the criteria specified, the DFA - Office of Personnel Management finds that UAMS has
met the employee disclosure/certification and employment of family members requirements. With your
approval, this request will be submitted to the Arkansas Legislative Council.

Should you have any questions or concerns, please contact me at your convenience.

Sincerely,

/Mb\/\m

Richard A. Weaiss
Chief Fiscal Officer of the State

Attachment: Employee Disclosure/Certification and Employment of Family Members Form



STATE OF ARKANSAS
Department of Fnance and Admimistration

}E%PLOYEE DiSCLOSURE/CERTIFICATION AND EMPLOYMENT OF FAMILY MEMBERS FORM

Are you a current of former” state employee”

2 Are you a current Consttutonal Officer”™ or Arkansas General Assembly member”
3 Are you the spouse of a current {,;i)ﬂsiiiizi ona ‘}ff cer’’ o Ark
‘give spouse’s name & office. s .
3a ¥ "Yes s your expected salary above %{ﬁp grm’@
4 Are you a former” member of the spouse of a former member of the Arkansas General Assembly?
gwve member or spouse’s name & office. S
43 i No i Yes” did you serve or did your spouse serve within the last 24 months?

45 [ JvYes [INo I Yes” within the 24 months prior to your leaving office or yowr spouse leaving office. was the position for
which you are being considered created by legisiative action, or if the maximum salary level incregsed by
more than 15%, was thig authorized by legislative action?

% £

5 I Nao Are you a relative? of the Public Official? in c:ﬁafg& of the agency in which you are applying?

B {f g‘f‘ws give relative’'s name. posdion or office & re at aship
G Are you & relative® (other than the spouse} of a Constitutional Officer or an Arkansas General Assembly

member or are you a relative® of a state emploves, state board or commission member?

B 1T “Yes ! gve relative’s name. position or office & relationship. B
7. ifyou checked "Yes” in #6 above. does this relative® work within the state agency i which you are apply: ng?
7a H Yes' s the position for which you are applying in the direct hne of supervision of your relative or will the

position be a supervisory employes of the relative

Pany siate age
5 an employee ui
ar i wmm and it can be proven | fals

¢ ans w.ﬁmc! ffw &F}m’

OITY SUPBIVISING Of
rormation ookl e

Hi
if

10NS o Hw b af ”»f 1y RIHR

7 :gnd!mé of A;};}i:wm with Date

INSTRUCTIONS FOR HIRING OFFICIAL:

A, The applicant cannot be hired if they answered YES 102 4b. 5 or 7a

B. Submitthe form to the Stale Chief Fi sca Officer (CFO} and the Joint Budget Committee (JBC) / Legislative Councit (LC) if the
applicant answered YES 1o 3a. Submit from approved by the CFO & JBC/LC with the hire packet, (The State CFO 15 the DFA
Director )

C. Submit the form (o your agency Human Resource Manager if the applicant answered YES to 6 or 7. Submit the form approved by
HR manager wilh the ture packet.

D, Compiete the form by both the applicant and the Hmr‘zg Official (Supervisor)  if the applcant answers NO

¥

each gueston or YES
onty o 1 3 4 and/or 42 (See nstructions above if YES to 3a, 4b or other questions)  Submit the completed & signed form along
with the hire packet

This farm must be completed by the Hiring Official (Supervisor) for ALL applicants offered employment,

i

- Pay Grade

Sexn )i st S v hag

Phone Number

sunon b

Date

an Resource Manager gency Nuy

Disaporoved

N N Rev 920008



STATE OF ARKANSAS

Department of Finance and Adminisiration

Employee Disclosure Requirements/Restrictions Notice

Emplovee Disclosure Requirements Notice

Employees must report any benefit obtained from a state contract by 2 business i which the employee has a financal interest
Ark. Code Ann § 1811706 The employee mus! report this benefit to the Director of the Department of Finance and Administratio

wioyes has a financial interest i a busmess f hefshe

wed within the past year. of s presently or in the fulure entitled (o receve, more than one thousand dollars
.,‘:‘Ef}{?"} per year. as a resull of ownerstip of any part of the business or any mvolvement i the business, or

e owng more than a five percent (5% mnterest n the busmness or

«  holds a position in the business such as an officer. director trustee. partner employee. or the ke, or bolds any posthon of
nanagement.
Any employee who knows or s;h@ uid have known of such benefit and fails to report the beneflit to the director 15 10 breach of the

etfucal standards of Ark Code Ann § 18-11.706

Employee Disclosure Restriction Notice

smployees are restricted from employment under certain conditions, both during the time they are employed by the state and
fler they leave state employment Atk Code Ann. § 18-11-709 These restactions include

© W
F a8

+  empioyment of a current state employee involved in procurernent by any party contracting with the state,

s former employees from representing anyone other than the state under certain conditions in matters which the employee
participated personally and substantially or which were within the former emplovee’s official responsibility:

s paﬁr&em of a current or former state employee from representing anyone ather than the state under certain conditions;

D eliing to the state after termination of employment under certam conditions,

Any current or former state employee who violates any of these employment restrictions is in breach of the ethical standards of
Ark Code Ann § 18-11.709

Penalties for Non-Compliance with Ark. Code Ann, § 19-11-706 or & 19-11-708

[N

in addidion to ovit and administrative remedies. Ark Code Ann § 19-11-712 allows the Director of the Department of Finance and
Adrmstration to mpose  agamst any empioyee who fails o comply with Ark. Code Ann § 18-11-708 or § 18- 11-709, after notice and an
spportunity for a heanng. any one or more of the following

o oral or willen warnings or reprimands.

. forfeture of pay without suspension,

e suspension with or without pay for specified penods of ime and
« termination of employment

Pursuant to Arkansas Code Annolated § 1911702, any empioyes who shall knowingly violate elther of these restrictions shall be guilty of a telony ard upon
conviction shall be fined in any sum not to exceed ten thousand doilars ($10,000) or shall be imprisoned not less than one (1) nor more than five (§) years, or shall
be punished by both

Feartify thet | have read this Notice and the Ark. Code Ann. 8§ 19-11- 708, 19-11-702, 19-11-709 and 19-11.712 on the reverss side. The Rule promulgated to enforce
Executive Order 98-04 contsin additional information regarding this reporting requirement at Section 13 & 14, posted by the agency in a conspicuous place. |
u;,de)f«:!g.,d ;gm{ it :§ m% responsibity 1o comply with the requirement 1o repor as expiained in Ark. Code Ann §§ 18- 11.708 & 1611708, this Notice and the rude.

Hiring Offfcial

Sorifd Security Number

ck for Arkansas Code Annot




EXCERPYS FROM ARKANSAS CODE ANNOTATED §19-11

SUBCHAPTER Y

19-11-702. Penaities.

19-11-706. Emnioves disclogsure requirements,

1a1 Disclosure of Benefit Received from Contract. Any empioy

Failure to Disclose Benelit Received. A

or ah

5 nf obtams am; :ﬁm@m from any state contract with a
rowhich the employes has a financial nterest shall

t ot v of the Depanment of Finance
thus secton shall not apply W a
;I»“”y@&‘« sterast in the
s Bhind rust

niptoyee who knows

it have known of such benefit amd fals to raport the
fit to the drector s braacs: of the ethucal standards

SELNGH

19-11-7089 Restrictions on employment of present and former

employees.

{ai

4

Cemempmaneeus Empl oyment Prohibited. [t shaltbe a

Arty EMDOYES «ho g mvalved n
of e while such an employes the
wniractng with the state agency by whinh
ed

Restrictions on Former Employees in Matters Connected
with Their Former Duties.

o1

1 Permanent Disqualification of Former Employee
Personally Involved in a Particular Matter. 1t shaéi be a
nreach of ethucal standards for any former employ
Kowngly to act as a principal or as an agent bf anym

! & state w1 connection with sny

A Juthoal or other procesding apphcabon

requiest or a mmf\ of other determmnation.

cm\ of

arge or conlroversy
fis wr:m the employes paricipsted personally
and w%za,m | -\uw decsen, anproval

}

~
5O
;

;as;*wz:é rashic
employes. wh
direct and substantal o

¢+ One-Year Representation Restriction Regarding Matters
for Which a F{)rmer Employee Was Officially
Ras;mnstt}i ’S'\Ei ue g breach of ethcal standards for
& {1 year aller cessal of
Hily o CONNECan

o Disqualification of Partners.

1

Whm Pavmer s a Stét% Empi@yee

Q“‘m‘**{m or 8% ;m
sctan with any

ReAH]

3 we&sgaizﬁr; othermse OF wingh s ihe

subect of the em if:a;f 2's official

responsibilty, where the g{ate 1S a party
or has a drect and subslanhal silerest

2y When a Partner Is a Former State Employee. tshallbe a
presch of ethucal standards for a pantner of a former employee
krowingly 1o 801 a5 o printipal of 8% an agent for anyone other
than the state where such former employee 13 barred undar

section (B} of this sechio

11 Beiling to State After Termi nata{m of cmpi(}yment |53
Prohibited. It shall be a breach of ethucal stancards for any
former employes, uniess the former smployee’s last amuai

vy ched not excesd ten thousand hve hundred doliars

NAY selhng of atlemplng 1o sell

T SEMICES t& @ state for one 11 year following

g}i?}ym%n{ cEased

," as use ﬁ;m»‘:

Sans SiYMHNg a
act contaching
4 . aegohatng, or
f nvﬁs. 0 "ﬂ‘“fﬁdfﬁcﬁhﬂvxﬁ paoe, Lost allowances
or other terms of a contract. setting azs.,méb congermng
performance of 2 contact or any oihar 5ason achivity with
8 view tswa'a the uiimate consummanon of a sale although
stract therefore «« subsequently negotiated by
anoiner person

@1 o1 This sact cm & not mtenced to preclude a former employee
from accep : Qé{;wwr, private mdustry solely
pecause his e contractor with (fag slate

(Zy This section s n wasmed to preciude an emplo

2 yee or d ;}arﬁ@f fan employee or fo

from filing an action as a taxpayer for alleged »;smai

subcha mm

19-11-712, Civil and administrative remedies against employees
who breach ethical standards.

1z Existing Remedies Not Impaired. Cwl and admuvstrative
remedies agamst employees which are m existence on July 1.
1979 shatl not be smparsed

i) Supplemental Remedies. In adoton (o exshng remedies for
yeach of the &1 ras of this subchapier o reguiations
promuigated o ne Director of me Depanment of Finance
and Adrmimstralion may mpose any o rmore of the
following
11y Orat or written warnings or repoma

Forfeture of pay without suspension

13) Suspension with o without pay

41 Termination of employment

penods of me. &

¢y Right to Recover from Empioyee Vaiue Received in Breach of
Ethical Standards. The value of anythung receved by an
emp?oyw 0 D’Eac!” of Me ethical s1a 15 0

&

cecovery of
cal slandards,
E faa*afmg shall be

[

UDBE

&



STATE OF ARKANSAS

Department of Finance and Admirusiration
Employee Disciosure Requirements

in Compliance with Governor's Executive Order 98-04
Arkansas Code Annotated § 18-11.708
Pursuant (o Arkansas Code Annotated § 19-11-706 employees are required 1o disclose any benefit recewved from any

state contract Specifically

{8} Any employee who has or obtans any benefit from any state confract with a
business n which the employee has a financial interest shall report such benefit
o the Director of the Department of Finance and Adminstration  However, this
section shall not apply to a contract with a business where the emplovee’s interest
in the business has been placed in a disclosed blind trust

(b} Any empioyee who knows or should have known of such benefit and fails to
report the benefit to the director 15 in breach of the ethical standards of this
section

This employee disclosure shall be made within 30 days after the employee has actual or constructive
notice of a benefit receved or to be received. Such disclosure shall be made by completing this Employee Disclosure
Requirements form and forwarding this completed form to

Director

Department of Finance and Admirstration
P O Box 3278

Little Rock. AR 72203-3278

Empioyee Name

Agency Name/ Division where employed.

Name of Person/Business involved with State Contract

Name of Government Body with which the Business has a Contract.

Dollar Amount and Nature of Contract

Nature and extent of the benefit received or to be receved

Employee's Signature Date



THE FOLLOWING I8 A PAGE FROM A SAMPLE EMPLOYMENT
APPLICATION THAT CONTAINS THE CHECKLIST FOR EMPLOYEE DISCLOSURE.

DISCLOSURE REQUIREMENTS

Governor's Executive Urder 98-04. Governor's Policy Directive #8, and ACA §21-8-304 require that the following m
to be considered for empioyment with the State of Arkansas.

1 Are you one of the following

current member of the AR General Assembly” J former member of the AR General Assembly”?
current consttutional officer? L Lformer constitutional officer?
[~ current state employes”? former state employee”

Z Are any of your relatives one of the foliowing (Relative s defined as husband, wife, mother. father. stepmother, stepfather,
motherin-law father-in-law. brother sisler, stepbrother. stepsister, hatf-brother, hall-sister brotherin-law, sister-in-law,

ughter son. stepdaughter. stepson. daughter-in-law. son-um-igwg uncle aunt. first cousin, xephew‘ of nece)
g current member of the AR General Assembly? gﬁsrméf member of the AR General Assembly?
L current constitutional officer? L former constitutionat officer?
current state employee” | former state employee?

None of the above applies

4 Certain family or business relationships may prohibit an agency from hinng you I any biock s checked in #1 or #2 above. you
will be required (o disclose additional information if you are selected for interview to determine whether your employment
would be prohibited or would require approval L understand, should | become an employee of the State of Arkansas, that |
may be reprimanded or termunated for failing to disclose the required information or disclosing incorrect infarmation

tunderstand that. should | become an e;m;; oyee of the State of Arkansas, | will be required to disclose any benefit obtained from a
state contract by a business in which | have a financial interest. pursuant to ACA §19-11-706. and will be subject to avil, crimingl,
andfor admunistrative remedies if | fal to repont such benefits

I understand that, should | become an employee of the State of Arkansas, | will be restricted both during and afier state employment
from certain achviies concerning procurement and selling to the state. pursuant to ACA §19-11-709. and will be subject to owil,
crimnal andfor adminstrative remedies if | violate any of these restnictions

i also understand that as an employee of the State of Arkansas | am restricted from supervising or being supervised by a relative 1
am hyed and it can be proven that | falsely disclosed information i gaining employment that | could be subject 1© crminal or ol
penalties under ACA § 25-16-1004 or § 25-16-1005




