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Senator M chad Lamoureux, CoChair
Representative Bryan King, CoChair
Uniform Personnel Classification and
Compensation Plan Subcommittee

Arkansas Legislative Council
State Capitol Building, Room 315
Little Rock, Arkansas 72201

Dear Gentlemen:

The Office of Personnel Management (OPM) submits a request from the Arkansas Game and
Fish Commission (AGFC) for the continuation of previously approved salary grids and
certifications, inclusion of all law enforcement classifications in these grids and certifications,
and for the establishment of new differentials.

CERTIFICATION DIFFERENTIALS:

The following is a list of classifications eligible to receive a 2% pay increase, not to exceed 6%,
for receipt of the Intermediate, Advanced, and Senior Law Enforcement Certificates that are
issued by the Commission on Law Enforcement Standards. AGFC is also requesting the
continuation of the 6% Dive Team differential and the establishment of a new 6% Special
Operations differential. This new ditTerential would apply only for the tirneframe that the officer
is on special assignment. In order for the employee to receive any of these differentials, the
certificate must he received and documented, the employee must have a “satisfactory” or better
performance evaluation and no disciplinary actions of written reprimand or greater. Current
annual expenditure is $1,631 for this differential. The italicized classifications are the requested
additions that were not included in the prior request:

Title Class Code Grade

AGFC Wildlife Officer T047C Cl 18
AGFC Wildlife Officer -1’ Class T037C Cl 19
AGFC Corporal TO2OC Cl2l
.4GEC Sergeant TO2OC (‘122
AGFC Lieutenant TO! 7C C!23
AGEC Captain TOJ4C (‘124
A GEC iiJajor TOO8C CI 26
.4 GEC Colonel TOO2C C129
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The following is a list of classifications eligible to receive a 2% pay increase, not to exceed 6%,
for the Certified Interpretive Planner, Certified Interpretive Manager, and the Certified Heritage
Interpreter certifications used in the education and outreach division. In order for the employee
to receive the differential, the certificate must be received and documented, the employee must
have a “satisfactory” or better performance evaluation, and no disciplinary actions of written
reprimand or greater. The employee must maintain the certification in order to retain the
differential, Re-certification is required after four years and requires 40 hours of continuing
education. Current annual expenditure is S 12,102 for this differential. The classifications
include:

Title Class Code Grade

Education and Instruction Specialist E048C Cl 16
Education Program Specialist E037C CII 8
Education Program Coordinator E03 1 C Cl 19
AGFC Nature Center Manager 8039C C 123
AGFC Division Assistant Chief BO2IC C126
AGFC Division (Thief 8003C C129

Below is a list of classifications eligible to receive a 6% pay increase for obtaining certification
as one of the following: Certified Forester, Certified Wildlife Biologist, or Certified Fisheries
Professional. In order for the employee to receive the differential, the certificate must be
received and documented, the employee must have a “satisfactory” or better performance
evaluation, and no disciplinary actions of written reprimand or greater. The employee must
maintain the certification in order to retain the differential. The classifications include:

Title Class Code Grade

AGFC Biologist B024C C 119
AGFC Biologist Specialist B023C C12l
AGFC Biologist Supervisor B022C C123
AGFC Biologist Program Specialist 8046C Cl23
AGFC Division Assistant Chief BO21C Cl26
AGFC Division Chief HOO3C C129

ENTRY TO HASE PLAN:

AGFC is requesting the continuation of its previously approved entry to base plan for the AGFC
Wildlife Officer classification. This plan has been established to give the AGFC Wildlife
Ot&er a pay increase up to the base rate of a grade CI 18, $35,946, upon graduation from the
academy and the completion of their initial field training, usually after a period of one year.
The classifications covered by this grid are as follows
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Ijje Class Code Grade

AGFC Wildlife Officer T047C Cl 18

SPECIAL ENTRY RATES:

The final component of the commission’s request is continuation of the approved special entry
rates for the biologist series. AGFC is requesting the continuation of the entry rate of $29,251
for the Natural Resources Program Technician, grade Cl 13, with the ability to adjust the rate of
pay to $31,052 at the completion of the provisional period. The Commission is further requesting
the ability to compensate newly hired biologists, in any of the biologist classifications listed
below, at the base rate of pay if they have been awarded a master’s degree and at the midpoint if
they have been awarded a PhD. Below is a listing of the titles that would be included in this
grid:

Title Class Code Grade

Natural Resources Program Technician 13101 C C 113
AGFC Biologist B024C C119
AGFC Biologist Specialist B023C C12)
AGFC Biologist Supervisor B022C C123
A GFC Biologist Program Specialist B046C C123

The Office of Personnel Management has reviewed the certification differentials and the salary
administration grids and recommends approval of these requests.

Your consideration of this request is appreciated.

Sincerely,

1L .

Kay Bamhill Terry
State Personnel Administrator

Chief Fiscal Of er of the State Date

KBT/cpw: 1-4
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OFF1E OF PE1S0NNF1 MGMT
Department of Finance and Administration CiASS & COMP
P0 Box 328
Litt e Rock, AR 72203

Dear Ms Terry

Please accept this revised request for certification differentials and salary administration gnds for the Game and
Fish Commission that were initially requested on March 9, 2012

The attached incLides the following from the previous request

Certification pay requests
Intermed ate, Advanced, and Senior law enforcement certifications
IntorpreTive Planner Interpretive Manager and Heritage Interpreter certifications.
Certified Forester, Certified Wildlife Biologist, and Certified Fisheries professiona’ certifications,
Certifiec Public Accountant, Certified Government Finance Manager; and,
Certiflec Systems Engineer Certified Systems Administrator Certified Info Tech Professiona, Certified
Technology Specialist, and Certified Professional Developer

Salary Administration gnd pay rates requests
Cnorcement Dive Team differential,
Natural Resources Program Technician entry rate
Enforcement Special Operations differential
AGFC Biologist entry rate
AGFC Biologist Specialist entry rate,
AGFC Bioiogist Supervsor entry rate and
AGFC Biologist Program Specialist entry rate

Revisions to the previous request are for Enforcement Equity Adjustments and for an Enforcement Promotion
I hresho ds pay grid Detailed information is attached

If additional information is needed, please contact AGFC’s Chief of Human Resources Andrew Bass at 223W
6323. Thank you for your consideration of this revised request

Loren Hit cock
Director
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1. [ ENFORCEMENT DIFFERENTIAES_J

Current
Grade I

Number

B, [ Certification(s) Amount Request Award Criteria

7

Intermediate CerIrl cate 2% continuation Certification must be received and documented.

Advanced ( ertificate 2% continuation Satisfactory or better Performance Evaluation rating.

Senior Certitir.ate 2% continuation No disciplinary actions of written reprimand or greater.

Maximum of 6 for airy emp oyee. Must maintain certification to retain differential.

Subject to funds availability

C. Certifying Organization(s):

Award Criteria

Satisfactory or better Performance Evaluation rating.

Test requirements met or specialty traning completed.

Based on vacancy, need, and selection.

Differential paid only while on special assignment.

Subject to funds avalability

A. Eligible Title(s) Class Code Request

ACFC Wildlife Officer T047C C 118 46 continuation $33,861 $62,115

AGFC Wildlife Officer F rst Class T031C CliP 3 continuation $35554 $65,221

Salary Range

TO76C ( 121 71 continuation $IC,199 $70,108AGFC I orporal

AOl-C Ti’igeant TO2OC ( 122 73 addition $41,159 $72,670

A(FC I ieuterrant T017C C123 12 addition $41,217 $75,312

AGIC Captain 1014C ( 124 14 addition $45,117 $78,038

AGEC Mj1or TCO8C (126 2 addition $50,020 $83747

AGF( I olonel TOO2C C129 t addition $57,014 $92,958

The ( oiiirrrision on law F nforcenrerit Standards and Training

(CL 1ST) is r (‘sponsible for establishing minimums standards ‘or

the xx Icr tori and training of law enforr ememrt officers in

Arkansas The I ornrrsission provides basic trails ng for new

officers and spec rI zed Ii a in ing for certified police officers

D. [
2

Differential(s) Amount Request

Dive learn 6( continuation

special Operations 6% addition

(any rank ci gibe)

1



2. CERTIFICATION DIFFERENTIAL

A. [ [ligible Trtle(s)

B.

L

dui atirr irid Iristi Ui ti0 specialist

F ducatiort Program Specialist

Education Program Coordinator

A6FC Nature Center Manager

A’ F ( l)ivO 0 rm Ass st wit Ch cf

Mxmnum of 6 fry any errijiloycu

cont I riuxtiOri

continuation

continuation

C Ontiriuatiofl

r ont I nuation

Salary Range

S all, itt $56,340

$3t,861 $62,115

$35,554 $65,221

$43,217 $15,312

550,029 553,742

Mu5t maintain certificam on to retain dEferential.

C. Certifying Organization(s):

Subject to funds availability.

f Current
Class Code Grade Request

Number

t04itC 1 116

t037C

L

Cl 18

E031C

B039C

21

C119 7

[30)1 C

C 123

C 126

4

9

Ai,[ C Dive on Chief 8003C 1 129 continuation 55 /914 592,958

Certification(s) J_ ward Criteria j
I i’mtified Interpretive Planner CIP 2% continuation Certification must be received and documented.

c ertilied nterpretive Manager C M 2cr contrriuatiori “Satisfactory” or better Pert orrriance Evaluation rating.

C ertif ed Her tage Inter Firr’ter 151 7% coriteruation No disciplinary actions cO written repr mand or greater

The Natronal Assoi iation ‘or nterpretatiori (NAI) is a riot for

profit 001 (c)(3) professional assoc ration for those involved in the

imiterpreta on of natural nd cultural herrtage resources in

settings such as parks, zoos, rouseums, nature centers, aquaria,

botanical gardens, arid historical silt’s.

ertifrm.atrori is dr’tni rind by rdur atrur , experience, arid an

examination

kecert if cat ion is req ui mc dDe m 4 years, with 40 boo is roritin 011mg

ed ucatrun

2



3. CERTIFICATION DIFFERENTIAL

Eligible Title(s)
T Current

jcodeGradef.rReuest Salary Range

AGl-( B olcigist

/\ciF Fiiolug’.t ‘,,lS ilisi

AciEC B iilu1’ist ‘price cii

AGFt biologist ‘1 grim Bpei mist

A(l Divisir Ass i .i lit i hid

AU ii.. c’ivi’, ciii I liii’

CflfltlflhiatiOfl S I, ,S4 $65)1

$3l)1C $70,108

continuation $50,029 583,747

continuation $57,914 $92958

B. [ Certification(s) Amount Request Award Criteria

Certif ed Forestri CF ciss continuation Certification must be received and documented

(edt fled Wildlife Biologist (WI 6% continuation “Satisfactory’ or better Peifoimance Evaluation rating.

(err tied I isheriesl’rotessional CF F’ 6% cont’nuation No disciplinary actions of written repr.mand or greater —

Maxirriiim of (,“, for any r mpIoyec’ Must nraintain certification to retain differential.

Subject to funds availability

C. Certifying Organization(s):

B024( (119 54

l3)3( (1)1 33 C ontinuatmn

BO,C1C (126

E,L’2( ( 123 13 r ontiriuatiOr, 543 17 575,312

804ci0 (113 6 continuation 54 3)17 $75,312

9

(129

the Wildlife Soriety tWo is a r onprofit, scientific, arid

educatiora organi.’ation devoted to stewaidship and

apprec ation of wild if’ and its ci viroore ents. (he Wildlife

Society seeks to picnic te and stci r fthen professional standards

in all activit es devoted tow dlife resources

the (ertified Wildlife Biolog st (CWB) designation is based on

education. expel ir’nce, and an exarniniaticrri

Recertficat loll is req ci red aBe r 5 yea ci, w itt i 80 ho urs of

cont nuing edsoatiori.

Fc A i cc I i. l ‘A a ‘C 1111011

risil c ,r SI’ iS l ‘2 i tf its’s cr1 I

IC 5CC, 5’ ti’
‘ , I ‘I sirS Ii cia’ S

gud ‘lin I r ‘Ic’ , , .i . ‘ ci

It” crtifir 2 i s i I’ ii r I ,3 ‘s ‘ ,,at,i’ ‘5 Ii

ii “ui i i’ II C’ F’ ‘‘‘‘ ‘ ‘ U I’. W

N’’,nI’n,, ‘CC•i’’iU’l” ‘“‘ -s’h’pInxr.i”r’,

1 tie Society of Amer iran Foresters ISAF) is a national

scientific and educational organizat’on representing the

forestry profession in the United States. TIre nrission of the

Soc etl’ of American Foresters is to advance the science,

educat ciii, technology, and practice of forestry.

(lie (ertified Forester (Ct) designation is based on education,

experience, and an examination

Recertification is required after 3 years, with 60 hours of

continuing education

3



4. [ ENTRY TO BASE Pl.AN

_z

I Current
Grade I Request

Number

186 $1i -

I [ A ademy and eld raining

(new Wildlife )ffn er. only)

$S,946 j contrnuatJ Graduation from the academy and completion of initial field

training (generally mt the end of ore year).

A. [ Eligible ritle(s) Class Code j
[ AoFtWrflrfe (lIfe em oc L Ct.18 4tr continuation

Salary Range

4



5, 1 SPECIAL ENTRY RATES

N tural Resouri c’s I rogram Technic an

AiSFC Biolcig St

AlIt ( Biolog st Spe alist

Ac,f C Biologist Supervisor

AGF( B olopist Program Specia st

Class Code J Grade J

Award Criteria

Maximum entry rate, based on qualifications.

Subject to funds availability.

A. [ Eligible Title(s)
Current f Request
Number

Salary Range

81011 CuT continuation $26,531 $48,669

B024C (119 52 add Don $35,554 $69,221

B023( (121 33 addition $39,199 $70,108

B022C 23 addition $43,211 $75,312

B046C ( 123

B, Rates Amount Request

addition $41,217 $75,312

lcchnician J,2S1 continuation

[ $31,092 continuation

Biolog sts

AGFC Biologist $49,061 addition

AGF( Bro ogist Specialist $93,264 addition

AGFC B ologist Supcrv sor $97,806 addition

Adjustment maximum at completion of provisional period.

AC,F( Biolog stPrugtart Specialist $97,806

Entry Rate, based on qualifications:

addition

Masters Degree Base pay level minimum

Doctorate Degree Midpoint pay level minimum.

Professional (ertification(sj and/or experience consideted.

5


