STATE OF ARKANSAS OFFICE OF PERSONNEL MANAGEMENT

o Administrator’s Office

Department of Finance 1509 West Scventh Street, Suite 201
* e » Post Office Box 3278

and Administration Little Rock, Arkansas 72203-3278

Phone: (501) 682-1823
www.dfa.arkansas.gov

June 15, 2016
N.2

Senator Uvalde Lindsey, Co-Chairperson

Representative Lanny Fite, Co-Chairperson

Uniform Personnel Classification and
Compensation Plan Subcommittee

Arkansas Legislative Council

State Capitol Building, Room 315

Little Rock, Arkansas 72201

Dear Co-Chairs:

The Office of Personnel Management (OPM) submits a request for the continuation of
previously approved education differentials for FY17. The requested differentials for
continuation are attached.

The Office of Personnel Management is requesting the continuation of three education
differentials from the Arkansas Game and Fish Commission, Arkansas Department of
Correction, and the Arkansas School for the Blind. There are no modifications recommended by
OPM for the education differentials.

After review of the requests, the Office of Personnel Management recommends the approval of
the continuation of these previously approved education differentials for FY17. Your
consideration of this request is greatly appreciated.

Sincerely,
K“-‘() W

Kay Barnhill
State Personnel Administrator

ﬁé JUN 07 2016

Chief Fiscal Officer of the State Date

KB/sd:1
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Joff Crow Ricky Chastaln
Chief of Staff an¢ Deputy Director Anistert Deputy Diructor
Andrew Bass s o Caroline Cone
aviont Depuyoiector  Arkcansas Game and Fish Commission  auuaribept, oresor
Mike Knoed!
Drncur
20 May 2016
Kay Barnhill

Stale Personnel Administrator
Office of Parsonnol Management
DFA Bullding

1509 W 7th St, Suite 20]

Little Rock, AR 72201

Dear Ms, Barnhiil;

Arkansas Game and Fish Commisston {AGFC) would like to request the continuation of the following
Certification/Education Differenttals for the Enforcement Division:

Intermediate Certificate (ALETA/CLEST) ~ 2%

Advanced Certificate {ALETA/CLEST) - 2%

Senior Certificate (ALETA/CLEST) - 2%

K-9 Team - 6%

Dive Team - 6%

Speclal Operations ~ 6%

Hazardous Duty - 3%

For the following classifications:

1047C  AGFC Wildlife Officer Cis
To37C  AGFC Wildlifo Officer 1# Class  Cit9
T026C AGFC Corporal ci2l
To20C AGFC Sergeant Ci2z
TO17C  AGFC Lieutenunt Ciz3
TO1C  AGFC Captain Ci24
TOO8C AGFC Major C126
To02C AGIC Colonel Ci29

Arkansas Game and Fish Commission (AGFC) would like to request the continuation of the following
Certification Differentials for the Education Division:

Certifled Interpretive Planner - 296

Certifled Interpretive Vanager - 2%

Certified Heritage Interpreter - 2%

For the follow!ing classifications:
FO48C Education and Instruction Speclallst €116

E037C Education Program Speciallst Ciis
EO31C Education Program Coordinator Qv
BO39C AGFC Nature Center Manager Q23
Bo2IC AGFC Division Assistant Chlef Ci126
BOO3C AGFC Division Chief C129

2 Natural Resources Drive » Litlle Rock, AR 72205 o www.agfc.com
Prone (8C0) 364-4263 » (501) 223-6300 » Fax (501) 223-6448

The Arkansas Game and Fish Commission’s mission s to conserve and enhance Arkansas’s fsh and wildLfe and their habitats
while promoling susta'nubie use, public understanding and suppart

(VA - 1%



Arkansas Game and Flsh Commission (AGFC) would Jike to request the continuation of the following
Certification Differentials for the Fisherles and Wildlife Divislons:

Certified Forester ~ 6%

Certifled Wildlife Blologlst - 6%

Certified Fisherles Professional - 6%

Hazardous Duty - 3% (Extra Help Burn Crew BI0IC Natural Resources Techniclan ONLY)

For the following classifications:
B10TC  Natural Resources Program Techniclan €113

B133C AGFC Senior Techniclan ciz
B0O24C AGFC Blolopist Chio
BO23C AGFC Blologist Specialist Cr2i
BI3IC  AGFC Blologist - Asst Reglonal Mgr  Cl21
Bi32C Assistant Hatchery Manager Ci2i
BO22C AGFC Biologist Supervisor Ci23
B046C AGFC Biologist Program Speciallst Ci23
B135C  Hatchery Manager a3
BOZ2IC AGFC Division Assistant Chief C126
BOO3C. ACGFC Divislon Chief C129

Thank you for your conslderation of this request. Please let me know If you need additional Information.

Sincerely,

Wi 7M

Director
Arkansas Game and Fish Commisslon

2 Natural Resources Drive o Little Rock, AR 72205 » wwwv.agfe.com
Phone (8C0) 364-4263 + (501) 223-6300 » Fax {501) 223-6448

{he Arkansas Game and Fish Commssion’s miss.on is to tonserve and mh;;ceArkan's_;s.'; .Ia‘.;luv:;;v_»ﬁdﬂ!e and their habitats
whi'e promoting sustainable use, public understanding and support.



Thank you for your consideration of this requost. Please let me know If you need additional information.

Sincerely,

WS, Fdecer

Mike Knoedl
Director
Arkansas Game and Fish Commission

2 Natural Rescurces Drive e Little Ror, AR 72205 » weavagle.com
Phone (800) 364-4263 ¢ {501) 223.6300  Fax (501) 223-6448

The Arkanss s Game and Fish Corrmission’s rlss'on Is to conserve and enhance Arkansas’s fish and wildife and thelr habitsts
#hlle promating sustainable use, public understanding and support.
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i NUDMAN RESOURCES

2403 East Hacdimy Ave.

Pine Bluff, Arkansas 71601

: Phone: (870) §50-8310
S SR FAX: 370) 850.8338

honor and imegrity in public service Job Line: 1-888.8ADC-JOBS

wwaw state.at.us/d IS
Arkansas Department of Correction el W

April 28,2016

Kay K. Turry, State Personnel Administrator
Office of Personnel Management
Department of Finance and Administration
P O, Box 3278

Little Rock, AR 72203

Dear Mis. Terry:

The Arkansas Department of Correction is requesting to continue the following:

DIFFERENTIAL

1YPE TITLE /CLASS CODE / GRADE MAXIMUM %
Certification Pay Substance Abuse Program | eaders, MO48C, CLi6 6%
Certification Pay Substance Abuse Program Coord.. M023C, C118 6%
Lducation All classifications Associate’s Deg. (1.5%)
Education - All classifications Bachelor's Deg. 13.0%)
Fducation Al classifications Master's Deg. (4.3%)
Fduecation Al classifications PLE (6.0%)

Certification Pay for Substance Abuse Program Leaders (grade C116) and Substance Abuse Program
Coordinators (grade C118), for up 1o six percent (6%), who hdve obtained one of the following
certifications:
Crerutied Alcohol and Drug Counselor (CADC)
Advaneed Certified Alcohol and Deug Counselor (ACADC)
Certitied Criminal Justice Professional (CCIP)
Certified Co-oceurring Disorder Protessional (CCDP)

Your favorable review and consideration of this request is appreciated. Should vou have questions or
need additional information, please do not hesitate to contact me.

Sincerely,

Sk Yendiruman

Stacia Lenderman
Human Resources Admimistrator

St.jw

An Equal Opportunity Employer
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ARKANSAS SCHOOL FOR THE BLIND

[ESTABLISHED 1859)

2600 WEST MARKHAM - P.O. BOX 668
LITTLE ROCK, ARKANSAS 72203
(501) 296-1810 - FAX (601) 663-3536
TTY/TDD: (501) 206-1833

May 20, 2016,

Kay Barnhill

DFA Personnel Administrator

Office of Personnel Management
Department of Finance & Administration
1509 West 7th Street

Little Rock, AR 72201

Ms, Barnhill,
The Arkansas School for the 8lind (ASB) is requesting the continuation of the 6% education differential
for fiscal year 2017. This is necessary to recruit and retain emplayees in an academic setting and to stay

competitive with the Central Arkansas Public Schools.

We appreciate your consideration of this matter. I you have any questions, please feel free to contact

Melinda Terry at (501) 603-3525 or Melinda Terry@ash.12.ar,us,

Sincerely,

Jim Hill
Superintendent

Cc. Melinda Terry

AN EOUAL EMPLOYMENT/EDUCATIONAL OPPORTUNITY AGENCY



