STATE OF ARKANSAS OFFICE OF PERSONNEL MANAGEMENT
Administrator’s Office

Department of Finance 1509 West Seventh Street, Suite 201
s e . Post Office Box 3278

and Administration Little Rock. Arkansas 72203-3278
Phone; (501) 682-1823

www.dfa.arkansas.gov

June 15, 2016 N 6
[ ]

Senator Uvalde Lindsey, Co-Chairperson

Representative Lanny Fite, Co-Chairperson

Uniform Personnel Classification and
Compensation Plan Subcommittee

Arkansas Legislative Council

State Capitol Building, Room 315

Little Rock, Arkansas 72201

Dear Co-Chairs:

The Office of Personnel Management (OPM) submits a request for the continuation of
previously approved hazardous duty differentials for FY17. The requested differentials for
continuation are attached.

The Office of Personnel Management is requesting the continuation of hazardous duty
differentials from seven state agencies and commissions, including the Statewide Nursing Grid.
There is one modification recommended by OPM for the hazardous duty differentials. Military
Department has requested to discontinue the use of this differential into FY17.

After review of the requests, the Office of Personnel Management recommends the approval of
the continuation of these previously approved hazardous duty differentials for FY17, with the
suggested modification. Your consideration of this request is greatly appreciated.

Sincerely,

Poream bt

Kay Barnhill
State Personnel Administrator

g% JUN 07 206

Chief F lsycal Officer of the State Date
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Jelf Crow Ricky Chastain
Chiet of Staf{ and Deputy Director Asvistant Deputy Director
Andraw Bass Carolino Cone
awontDepuyoreter  Atkansas Game and Fish Commission auisandeputy direstor
Miko Knoed!
Oretter
20 May 2016
Kay Barnhill

State Personnel Administrator
Office of Personnel Management
DFA Bullding

1509 W 7th St, Suilte 201

Little Rock, AR 72201

Dear Ms. Barnhill:
Arkansas Game and Fish Commission (AGFC) would like to request the continuation of the foliowing
Differential for the Enforcement Division:

Hazardous Duty - 3%

For the following classifications:

To47C  AGFC Wildlife Officer Cns
To37C AGFC Wildlife Officer 1# Class CI19
To26C AGFC Corporal Ci21
To20C AGFC Sergeant Ciz2
TOI7C AGFC Lieutenant ciz3
To14C  AGFC Captaln Ci24
To08C AGFC Major Ci26
Too2C AGFC Colonel C129

Arkansas Game and Fish Commission (AGFC) would like to request the continuation of the following

Differential for the Wildlife Divisions:
Hazardous Duty — 3% (Extra Help Burn Crew BI01C Natural Resources Techniclan ONLY)

For the following classitications:
B101IC Natural Resources Program Techniclan CI13

Thank you for your consideration of this request. Please let me know If you need additional Information.

Sincerely,

At o

Mike Knoedl
Director
Arkansas Game and Fish Commission

2 Natural Resources Drive « Littie Rock, AR 72205 « www.agic.com
Phone {800) 364-4263 « {501) 223-6300 » Fax (501) 223-6448

The Arkansas Game and Fish Commission's mission ks to conserve and enhance Arkansas’s fish and wildiife and thelr habitats
while promoting sustainable use, pubfic understanding and suppor.

OO
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ARKANSAS FORESTRY COMMISSION

3821 West Roosevelt Road  Little Rock, AR 72204-6396
(501) 296-1940 fax: (501) 296-1940

Joe Fox, R.F.
State Forester

May 5, 2016

Mr. Larry Walther, Director

Department of Finance & Administration
P. O. Box 3278

Little Rock, Arkansas 72203

Re: Request for continuation of 4% hazardous duty and certification differential for District Law
Enforcement Officers

At OPM’s request, please see information below to maintain the hazardous duty differential for
District Law Enforcement Officers for Fiscal Year 2017. The approval has enabled the AFC to
retain employment of qualified individuals.

On December 14, 2009 the Personnel Committee of the Arkansas Legislative Council approved
the 4% hazardous duty, and 4% certification compensation for District Law Fnforcement
Officers employed with the Arkansas Agriculture Department, Forestry Commission (AFC).

The AFC has a total of 11 positions allocated to District Iaw Enforcement Officers which could
include any position numbers within the classifications of B098C, Forest Ranger 11 or BO88C.,
County Forest Ranger.

While position numbers may change the number of District Law Enforcement Officers remains
constant at 11. District Law Enforcement Officers work not only in their assigned county, but all
counties within their district.

The 11 positions must be law enforcement certified and have additional law enforcement
duties/training in addition to that of County Forest Rangers that are law enforcement certified:
* 30-40 more hours of annual training that includes
© Weapons training and qualifications
° Investigation procedures
© Arrest procedures

* District wide fire arson investigations

* District wide timber theft investigations
* District wide illegal dumping on forestland investigations

www.arkansasforestry.org



DFA Director, Larry Walther -2- May 5, 2016

The 11 District Law Enforcement Officers arc issued weapons, badges, and pepper spray in
compliance with their additional required Law Enforcement duties/trajning.

The AFC did not request additional funding for the hazardous duty differential when
implemented in 2009 and will not ask for additional funding for continuation of the differential.

Please advise if you need any additional information.
Sincerely,

ARKANSAS AGRICULTURE DEPARTMENT
Arkansas Forestry Commission

A

Joc S. Fox
State Forester
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ARKANSAS FORESTRY COMMISSION

3821 West Roosevelt Road Little Rock, AR 72204-6396
(501) 296-1940  fax: (501) 296-1949

Joe Fox,R.F.
State Forester

May 5, 2016

Mr. Larry Walther, Director

Department of Finance & Administration
P. 0. Box 3278 -

Little Rock, Arkansas 72203

Re: Request for continuation of certification and hazardous duty differential for two PSSF
employees

- ‘e

At OPM’s request, please see information below to maintain certification and hazardous duty
differential for two employees of the Arkansas Agriculture Department/Forestry Commission’s
(AFC) Poison Springs State Forest (PSSF) for Fiscal Year 2017. The approval has enabled the
AFC to retain employment of qualified individuals, ]

On July 9, 2009 the Personnel Committee of the Arkansas Legislative Council approved
certification and hazardous duty differential for two employeces at PSSF that are licensed in
explosives and maintain a Transportation Security Administration endorsement on their
Arkansas Commercial Driver’s License. '

PSSF is comprised of over 23,000 acres in Ouachita and Nevada Counties. Dynamite/explosives
certification must be maintained by a maximum of two employees (position numbers can change
due to tum-over or other factors) to be certified to work with dynamite. The employees have a
4% certification compensation differential and a 6% compensation hazardous duty differential.
The 6% is authorized for the increascd risk of personal physical injury for the identified high risk
position of handling explosives, The additional percentage is paid when the employees, who for
safety reasons work as a pair, blast debris placed by beavers out of culverts. If the debris is not
removed, roads wash out. PSSF roads must be maintained for timber harvest and public hunting
which are two of the most important objectives in the PSSF management plan.

The AFC did not request additional funding for the hazardous duty differential when
implemented in 2009 and will not ask for additional funding for continuation of the differential.

Please advise if you need any additional information.

www.arkansasforestry.org



DFA Director, Larry Walther -2- May 5, 2016

Sincercly,

ARKANSAS AGRICULTURE DEPARTMENT
Arkansas Forestry Commission

< A

Joe 8., Fox
State Forester
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HUMAN RESOURCES
2402 East Harding Ave.

Pine Bluff, Arkansas 71601
Phone: (870) 850-8510
FAX:  (B70) B50-B538
honor and integrity in public service Job Line; 1-888-8ADC-JOBS

. www.state.ar.us/doc
Arkansas Department of Correction

April 28. 2016

Kay K. Terry, State Personnel Administrator
Office of Personnel Management
Department of Finance and Administration
P.O Box 3278

Little Rock. AR 72203

Dear Mrs. Terry:

The Arkansas Department of Correetion s requesting to continue the following:

Hazardous duty pay at six percent (6%5) for the classifications listed below:
Y pa) p :

Hazardous Duty ADC/DCC Food Preparation Supervisor, S056C, C111 6%
Hazardous Duty ADC/DCC Correetional Officer 1. TO83C. C112 6%
Hazardous Duty ADC/DCC Corporal, TO75C, C113 6%
Hazardous Duty ADC/DCC Correctiona] Sergeant, TO63C. €118 6%
Hazardous Duty ADC/DCC Food Preparation Manager, TOS9C, C116 6%
Hazardous Duty ADC/DCC Lieutenant, TOS4C, C117 f“-"’"
Hazardous Duty ADC/DCC Captain, T048C, C118 6%
Hazardous Duty ADC/DCC Major. 1033C. €120 6%

In addition. employees in the above classifications who are assigned to Maximum Security lockup areas.
i.c. administrative, segregation, punitive isolation, and death row at the Maximum Security Unit, Varner
Unit, Cummins Unit. and East Arkansas Regional Unit are authorized to receive hazardous duty pay
differenual and an additional six percent (6%4) of maximum security incentive differential pay. This pay
will only be paid while the employee continues to work in the area and has regular exposure of at least
eighty five percent (83%%) of the work time 1o elear, direat, and unaroidable hazards from inmates who are
in units that are ¢lassified as maximum security.

Your favorable review and consideration of this request is appreciated. Should you have questions or
need additional information, please do not hesitate to contact me

Siucerely,

Sb\(l&& \d)\ﬂl Clwuina N

Stacia Lenderman
Human Rescurces Administrator

An Equal Opportunity Employer.
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Arkansas Community Correction

m . .
; C C Arkansas Community Correction
4 ' Two Union Nation Plaza Building
' 105 West Capitol, 3% Floor
: Little Rock, AR 72201-5731

(501) 682-9510  (501) 682-9513

Serving Justice

May 17,2016

Ms. Kay Bambhill

State Personne! Administrator
1509 West 7%

Little Rock, AR 72203

Dear Ms. Barnhill:

Arkansas Community Correction (DCC) is requesting the contunation to the previously approved
Hazardous Duty Differential pay for its members assigned to the Special Response Team (SRT).

Class Code Title Grade %
T092C DCC Parole/Probation Officer I Cl16 up to 6%
T093C DCC Parole/Probation Officer Il Ci17 up to 6%
T045C DCC Parole/Probation Officer Cl18 up to 6%
X042C DCC Parole/Probation Asst. Area Manager  C121 up to 6%
G222C ADC/DCC Internal Affairs Administrator Cla1 up to 6%

The Special Response Team (SRT) was created in January of 2014 and was tasked with locating
and apprehending approximately 7000 parolees and probationers that have failed to appear in
Court and/or failed report to their assigned Parole/Probation Ofticer. Their primarv focuses are
those parolees that have & proven record of being dangerous and armed a majority of the time
upon arrest. The SRT group consists of specially-trained certificd law enforcement officers who
encounter various high risk situations to include, but not limited to surveillance, investigations,
and apprehending offenders who are considered high risk. The SRT has developed a credible
working relationship with law enforcement agencies statewide and many times assist as needed.

In conclusion, the SRT has been diligent in maintaining the scope of public safety for ACC. The
ot ~A L » y = . . n—AEE—~n n 3 . ied and—auati d‘elnpiﬁyw:b i.U

continue this significant task.
gspectfully,

Sheila Sharp
ACC Director
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Arkansas Degartment of Health

4813 West Markham Street » Litilg Rosk, Arkansas 72208-3867 o Telephong (501) 661.2000
Governor Asa Hutchinson
Nathanlel Smith, MD, MPH, Director and State Health QOfficer

May 19, 2016

Ms. Kay Barnhill, State Personne! Administrator
Depariment of Finunce and Administration
Office of Personnel Management

1509 West 7th Street

Little Rock. Arkansas 72203

Re: Continuation of Differentials for Arkansas Department of Health, Nurse Visiting Staff for [n Home Services
Dear Ms. Burnhill:

The Arkansas Department of Health is requesting approval for continuation of salary differcntials utilized by In Home
Services. The only salary differentials utilized by In Home Services is hazardous duty pay for visiting staff and the
geographic add-on for those counties in which hiring is difficult due to competition or a shrinking labor paol, We do net
utilize any other add-ons or differentials.

The Arkansas Department of Health is requesting continuation of the hazardous duty add-on, currently 3%, As outline in
the attached justification, In Hoe Services nursing personnel are ofien con fronted with dangerous situation when isiting
in a person’s home. Staff has had to call police to the home, notity Adult Protective Services. Children and Family Services
and semetimes actually discharge a patient because it is unsafe to provided care in that setting. Additionally, [n Home
nursing staff has suffered injuries from structurally unsound homes and our staff is ofien required to make home visits afler
aormal work hours and at night depending on the patient's neads and this stalY is often required to drive long distunces w
reach these patients. In-Home staf¥ works independently and their only back up is 911 in the event of an emeTEency or an
incident.

Also, the Arkansas Department of Health is requesting continuation of Market Equzlization Points (Geographic
Differential) because it has been crucial in our ability to hire stattin those counties with intense competition for RN"s such
as Pulaski or in those labor shorage counties such as Phillips. The shortage of professional staft places a large financial
burden on In Home Services due to inabulity to ke new referruls, provide services to clients/patients in need. costs
assoinated with floating staft from other counties to cover wistts or atilizing Management staft to make home visits. Fven
with the geographic add-on, {n Home Services has experienced 100% turnover in nursing positions in some counties. The
loss of this add-on would make it very difticult to hire and retain qualified professional staff Anached for your review is
the justification for this conttnuation.

Thank you for your help in this matter and it you need additional information, please contact me at (801) 661-244¢

Sincerely

Lt (e
‘/LV o (
loyee Watson,

Human Resources Manager
Arkansas Department of Health
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ARKANSAS Divislon of Administrative Services
DEPARTMENT OF Office of Finance Administration

g ? Hu Human Resources/Personnel
=N SERVICES P.O. Box 1437, Slot WG-1- Liule Rock, AR 72203-1437

501-682-6455 Fax: 501-683-4351

May 19, 2016

Mr. Larry W. Walther

Director

Department of Finance and Administration
Office of Personnel Management

1609 West 7th Street

Little Rock, Arkansas 72203

RE: Continuation of Hazardous Duty Differential for FY 2017
Mr. Walther:

In accordance with Act 688 of the 2009 Regular session, section 21-5-221, the Department of
Human Services is requesting permission to continue ils use of the Hazardous Duty pay
differential. We are not requesting any changes lo our current utilization procedures.

Hazardous duty pay continuance is for the same classifications at the Arkansas Health Center,
the Arkansas State Hospilal, Office of Long Term Care and at DDS Human Development
Centers pursuant to ACA 21-6-221 (c) (1) which states:

Hazardous duly differential of up to six percent (6%) may be authorized for the increased risk of

personal physical injury for an employee accupying a certain identified high risk position if the:

(A) Position classification is determined to be physically hazardous due to location, facility,
services provided, or olher factors directly related to the duly assignment of the positions;
and

(B) Employse's regularly assigned work schedule exposes him or her to clear, direct, and
unavoidable hazards during at least fifty percent (50%) of the work time and the employee Is
not compensated for the hazardous exposure.

Shoyld further information be required, please contact me at 683-5928.

DHS HR Administrator

humanservices.arkansas.gov.das
Protecting the vulnerable, fostering independence and promoting better health



